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12 tips for getting HR professionals paid more… 
 

1. Document your accomplishments: Keep track of your accomplishments, such as projects 

you've completed, goals you've met, and any other successes you've achieved. Use this 

documentation to demonstrate your value to the company and to show how you've contributed 

to the organization's success. 

 

2. Research salary benchmarks: Conduct research to understand what the market rate is for 

your position and industry. Use this information to negotiate a higher salary or to make a case 

for a raise. 

 

3. Seek feedback: Ask for feedback from your manager or colleagues to understand where you 

can improve and how you can add more value to the organization and grow/develop in your 

role. 

 

4. Communicate your goals: Communicate your career goals to your manager and HR 

department and seek their support in achieving those goals. Also, or to make a case for a raise 

 

5. Look for opportunities: Look for opportunities to take on additional responsibilities or lead 

new initiatives that demonstrate your value to the organization. 

 

6. Build relationships: Build positive relationships with colleagues and decision-makers in the 

organization, which can help you gain support for a salary increase or promotion. Also, seek out 

mentors who can provide guidance and support as you navigate your career. 

 

7. Negotiate: Be prepared to negotiate your salary during performance reviews or other 

opportunities and make a strong case for why you deserve a higher salary. 
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8. Keep learning: Stay informed about industry trends, new technologies, and best practices in 

your field, and use this knowledge to improve your skills and increase your value to the 

organization. 

 

9. Develop a plan: Develop a plan for your career that includes specific goals, timelines, and 

action steps. Your plan should align with the organization's goals and objectives, as well as your 

personal interests and strengths. 

 

10. Build your skills: Build your skills by attending conferences, workshops, and training sessions. 

Seek out certifications that are relevant to your field or industry to demonstrate your expertise. 

 

11. Focus on performance: Focus on performance and strive to exceed goals and expectations. 

Be proactive in identifying ways to improve processes and contribute to the organization's 

success.  

 

12. Be proactive: Be proactive in seeking out new opportunities and taking on new challenges. 

Look for ways to expand your role and take on additional responsibilities. 

 


